LETTER OF AGREEMENT
BETWEEN

CITY OF EL MONTE
AND

SEIU LOCAL 721
GENERAL UNIT

This Letter of Agreement (“LOA”) between the City of El Monte (“City”) and employees
in the General Unit represented by the Service Employees International Union Local 721
(“Union”) is entered into on December _ |9, 2019 with respect to the following:

WHEREAS, the City and Union have met and conferred over a winter holiday closure
for 2019 and 2020;

WHEREAS, this holiday closure will result in closure of City Hall and all other City
departments (with the exception of the Police Department) during the designated time periods,
which but for the holiday closure would be a combination of regularly scheduled workdays,
recognized/observed City holidays, and/or regularly scheduled days off; and

WHEREAS, as a result of this meet and confer, the following sets forth the
understanding and agreement:

1. The City agrees to a holiday closure for 2019 and 2020. Per this LOA, unless
specifically excluded from participation in the closure, all unit employees will be off
work as follows:

e 2019: Tuesday, December 24, 2019 through Wednesday, January 1, 2020.

All departments will re-open on Thursday, January 2, 2020 and employees
scheduled to work on that day will return to work.

e 2020: Thursday, December 24, 2020 through Friday, January 1, 2021.

All departments will re-open on Monday, January 4, 2021 and employees
scheduled to work on that day will return to work.

Employees regularly scheduled to work on Saturday, January 2, 2021
and/or Sunday, January 3, 2021 shall have the option to take the time off or
report to work as regularly scheduled.

2. On each of the holiday closure days which fall on the employee’s regularly
scheduled work day, employees may use any of the following accrued leaves to
cover the absence: vacation, compensatory time off, holiday, or personal leave.

Excluding Personal Leave, employees are not permitted to use sick leave for

holiday closure days, unless they comply with the requirements of paragraph 3
below.

Page 1 of 3

CITM SEIU@C/




Employees shall also have the option of not using accrued paid leave for any or all
of the holiday closure days and taking the day(s) off as an absence without pay.

For any of the holiday closure days, if an employee wishes to convert the paid
leave they have chosen to sick leave to cover the day(s), he/she must produce a
health provider's certification for the day(s).

This additional certification is not required for employees with approved advance
sick leave usage due to FMLA/CFRA/PDL (or any other protected leave).

If an employee does not have enough accrued paid leave (as authorized to be used
above in paragraph 2) to cover the days off during the holiday closure (or any
portion thereof or due to an upcoming pre-planned vacation in 2020), he/she may
request an advance credit of the paid leave time (floating holiday and vacation only)
he/she will earn in the following calendar year (i.e. 2020 and 2021).

Such advance credit shall begin to be repaid starting with the pay period following
the holiday closure. The annual floating holiday credited on January 1% of each
year shall be the first full hours repaid (i.e., the employee will not actually earn the
floating holiday and those hours will be credited towards what the employee owes
to cover the leave hours used during the holiday closure). Starting with the next pay
period, vacation hours shall be repaid at the rate of fifty percent (50%) of the
employee's accrual rate (i.e., an employee who accrues five (5) hours per pay
period shall repay the advance credit at a rate of two and one-half (2.5) hours per
pay period) until the advance credit is fully repaid.

In addition to the compensation outlined in Section 4.05K — Standby Pay, per the
terms of this LOA, an employee assigned to standby shall receive an additional four
(4) hours of compensation for each regularly scheduled work day assigned to
standby duty during the holiday closure.

The additional pay allowed per this LOA only applies to each day the employee is
assigned to standby and has to use any type of paid leave for the holiday closure,
because it is their regular work day.

These employees, like all employees subject to the holiday closure, shall still use
paid leave to cover their regular shift(s) while remaining in standby mode and
available for callback. However, if an employee is recalled during their regular work
hours, the time spent on recall shall be deducted from the paid leave for that day.

For example:

An employee who is regularly scheduled to work 6:00 a.m. - 4:30 p.m. on
December 26, 2019 shall use ten (10) hours of accrued leave (i.e. vacation) to
cover that day. If that employee is recalled from 8:00 a.m. - 10:00 a.m., he/she will
only have eight (8) hours of vacation deducted from his/her vacation accrual.

Section 6.01G — Ordered to Work Holidays provides additional compensation for
employees who are required to work on a holiday. Per the terms of this LOA, this
additional compensation shall apply to every day of the designated holiday closure.
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7. Section 4.05L — Call Back Pay provides compensation for call backs. An employee
subject to this holiday closure who is recalled to active duty on any of the holiday
closure days, regardless if recalled during his/her regularly scheduled work hours
or outside of his/her regularly scheduled work hours, or whether he/she has used
any type of paid leave during the defined FLSA workweek, shall be paid at the rate
of one and one-half (1%%) times his/her regular hourly rate of pay, with the required
minimum payments outlined in the MOU, for each such call back.

8. The City will provide the Union with a confirmed full list of all worksites,
departments, positions, classifications and/or individuals to be excluded from the
holiday closure by no later than December 13, 2019 (i.e. in addition to all
employees in the Police Department).

The Union reserves the right to meet & confer on any new additions (other than

those already listed above) proposed by the City after December 13, 2019 (if any)
to this list of exclusions.

FOR THE CITY OF EL MONTE FOR SEIU LOCAL 721 — GENERAL UNIT

W o—

Wendy Thomas
SEIU 721 Chief Negotiator

Wi
Alma Martinez
City Manager

Dt 4ol

Ed Rardin
Chapter President

Page 3 of 3



‘{sasng sainod paxly

-§-5) saojates uonenodsuedy ognd Suioduc eieiado pue uieluie
‘(sasnqg $3IN0L paxy

‘8'9) saoiad49s uoneniodsues) oygnd Buloduo alesado pue ulelule|n
"(sasng san0J pIxly

"8 9) seo1uas uonepodsuesy ofjgnd SuoBuo sjesado pue ulejulep
2.ns0p3 ARPLOY BYL Ul PIpN|aUl 3 [|im oym ‘zaliuley

juaduip 1daox3 -(soueualuiew yaed ‘uess redad 198435 "§'8)
suonelado yiom ofgnd Aep 01 Aep waopad pue URIUiRLL 03 8NUIIUO)

‘(eoueusiuiew yied nigesd ‘nedss 19348 '8'9)
suonelado xiom 2gnd Aep o3 Aep wuopad pue ujguIBW O] BRUU0D

“uondelg
0Z07 ‘€ U24eA 3Y3 Sunp sia1oa 2yi 01 pasodoud Sulaq sinsesly
10}eg aY31 JO4 YO S,J8pJoday AJuno) soia3uy SOT U3 YHM 18w

3¢ 01 PI3U [[IM SBUIPRI( °10||BQ Y1 U0 Saunsesw AUe J0) S|e1INgay
-poliad uoneulEX] J1|gNd U3 St 7 Asenuer ySnoldyy vz 12quwa0a(

"Juljje) JO S 1B S| 5241 B USYM JO ‘BlBSUN PaWIaap S ainionas

B UBUM SDUI] pUE $55B2 2dueldwod ap0d WS Y1IM 3580 3]
Ajjeraadsa s1SIYL "SAIISUDS W[} 3q ued s1wead a5aY] JO 22UBRNnSs| Ay
‘spwed uoowap 4o sHwiad uoIINASUo) ‘suwsad |eAoRL 334
‘syuwiad Jauueq uss ‘syulad ssuadlf ssauisng ‘suwad usis Suipnpul
Huwad pazejad Buiuoz Aue anss|/udis 01 Ajoyine syl sey Jauueld A

‘(souetdwod Buluielulew pue ¢

sjuiejduwlon o1 Suipuodsal ‘8'3) suoiiedado Juswanio4us apod Sulodug

-(43y5ued]) pue uoisuayaldde jewiue ‘syulejdwod
[ewiue o} Suipuodsas '§'3) suonieiado [osu0d |ewiue BuloduQ

SINANINOD/SILON

Z

T

T

[4

1

T

I

Z

EER U

SHOM dlfgnd
SHIOM HGNd
$340M 2lgnd

SHIOM DEgRd

SHIOM 21gNd

2JIHO
sJa8euepy AND

swdo|daaad
pl{ie]ilsul
® Alunwiwo)

wawdojansqg
J1UI0U033
12 AJunwiwio)
1uswdojanaq
J1LI0UDI]
B Ajunwiwo)

INFINIHYdAd

uoneuodsuer]
uoneuodsues]
ucpepodsuel]

IUBUSIUIRN

JUBUBIUIRIA]

20 SHB1D AND

Buiuueld

LOISIAIC] SRDIALSS
pooyloqysian

UOISIAIQ 5321125
pooyioqysian

NOISIAID

JOLBUIPIDODD)
uoneuodsuel]
1s1e1dads weadold
"JS uonepiodsuel |
la8eugy

suoijesadQ uoneuodsuely

losialadng piai4

aUBUBIUIRIN SHIOAA D1|gNd

i0siaiadng

BIURUIUIBIAL SHIOM AgNd

io8eueiy

spAo2ay M) Al Aindag

lauueid AlD

122140

$32IAI2S POOYJOGUSIaN

JROIO [043U0) [RUWIUY

NOLLVIIJISSVY1D

"2INS0|) ABPIOH 341 WOLL P3PN|IXa 34 |[IM 1BY1 S|ENPIAIPUL IO SUOIIE2LISSE]D |RUOIHPPE 3yl aJB MO]aq ‘Iuswiedaq 3d1jod ay3 ul saaAopdws j[e 03 uollppe u|



‘(soueuaiujew sed ‘e uedal 10818 "8-3)

suoiietado yi0m oignd Aep ol Aep wiiopad puR UIBIUIBW O] 3NUIILGC)D
‘(eaueusiulew yied 11yels dedad 1934S "E9)

suoliesado yaom oignd Aep 01 Aep wiopad pue uiEIUIRL 0 BNUIILOYD
‘(@oueusiulew yred ueld ‘aedas 195415 ‘§9)

suoiiedado yaom otgnd Aep o1 Aep wopad pue uiIURW 0] BNUITIUOC)
‘(@oueuRiuiews yred 1igeld ‘dedas 19808 "89)

suopelado sdom gnd Aep 01 Aep wopad pue ulgluiBW 0] SNUIIUOD
(@oueusiurew sued Nyyess Uledal 19815 '3'9)

suoiesado yiom otgnd Aep 03 Aep wopad pue UIRIUIBW G 2NUIIICD
‘(soueusiuiew yted niygeld dedas 19a4s ‘89)

suopiesado ydom oijgnd Aep o1 Aep wiiogiad pue uielUIRW 01 BNUIIUG)
‘(@sueudiutew yied ‘1iyels ‘dedas 198415 "59)

suanelado yiom d1gnd Aep 031 Aep witoad pue ulBlUIBLW O SNURUOD
SINIAIAIOD/SILON

g¢

24nS0D Aepiioy Syl Ul papnpul ag 7

Im oym ‘sods||en piae( 1dadx3 *(s)|am 4o Budwes pue Buiysay ga)

suoflesada xiom oygnd Aep 03 Aep wuopad pue UlRlUIRBWE 0] NUNRUOD
(s1]9m Jo Bugjdwies pue Suiasar 83} T

suofjesado xiom nqnd Aep 01 Aep Wopad pue ujelUIRLL 03 BNUIIUOD
{s112m Jo Buyduies pue Bupsal 89) ¢

suanetado yiom 2ygnd Aep o1 Aep wiiopad pue ulgluIBW 0 BNUIIUOYD)
*(s119m jo Buydwes pue Bunsel §'3) T

suonesado ydom dyjgnd Aep o} Aep wiopad pue uiRIUIBLL 01 2NUIIUOD
{5118 Jo Buijdwes pue Sunssr '8'3) 1

suonesado yuom 3ignd Aep 03 Aep wiopiad pue ulRlUIRLI 01 2NLIIUOD
‘24nsop Aepljoy ¢

3Yl Ul pspnjou ag [[Im oum ‘sauudter eae) 1d92xX7] *($asnQ S3IN0L paxyy

‘8'2) sadiadas uoneodsued) olgnd uioBuo alelado pue uleluIRy

SUOM 21|qNd

SO INgNd

SHUOM 2HaNd

SO 21and

SHIOA Jfjgnd

SUOM 21and

SHIOM JHqRd

INIJNIHY43a

sannN

JojeiadQ Hiys

SIUBUIIUIRIA 3HJOAA 20URLIDIUIR[A

AOUBUSIUIRIA IMJOAN DIUBUSIUIEIA

SDUBUDIUIRIA BJOA BOUBUIIUIRIAL

Q2UBUIIUIEIA IO SOURBUDLUIBIN

DDUEBUILUIRIN MJOAN SOUBUBIUIRIA

SoUBUDIUIR \ PEST SIURUIIUIRIA]

NOISIAIG

saaio|dw]
0 #|Bl0]

SYIOM dgnd

$HIOM land
SO g
$H0M 2liand
SHOM 2lfgnd

$HI0M dljgnd

NOILYOIISSYT1)

sa1IN

S9N

S9N

SIHIAN

SAAUIN

uojieliodsues|

pIeyory ‘sojeay

ueiged ‘zanbseap

[SBYDIAl “Bies
SIn7 ‘[es

uenf ‘Aequen
Auuay “o0jing
oJler ‘Zawon

TVNAIAIGN]

PERIIYY

SOUBUDIUIRIA JD1BMBISEAN

Jopeoy ia9ls | 1S1BAN

103243dQ YIUS

eIt SWIIsAS

U0I1123]|0) 131BMBISBAN
JojesadQ Biys IS

J9ALIQ uoneUodsuRl)

"BINSO[D) ABPIIOH 241 WOy PApn|Ixe 34 |[IM 18Y1 S|BNPIAIPUI IO SUOIIBDIISSE[D [EUOIHPPE U1 318 MO]ag ‘Juswnedaq 821104 343 Ul seakodwa jje 01 uoilppe uj



